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ABSTRAK

Tujuan dari penelitian ini adalah untuk menganalisis seberapa besar
pengaruh peran teknologi digital terhadap proses perekrutan karyawan di Hotel
Holiday Inn Bandung Pasteur. Data dikumpulkan dari penyebaran kuesioner
dengan metode sampling jenuh kepada 38 responden. Hasil penelitian
menunjukkan bahwa tanggapan responden mengenai teknologi di Hotel Holiday
Inn Bandung Pasteur berada dalam kategori sangat baik. Selain itu, Tanggapan
responden mengenai rekrutmen berada dalam kategori sangat baik. Berdasarkan
hasil penelitian teknologi memiliki pengaruh positif terhadap rekrutmen. Temuan
tersebut menujukkan bahwa semakin tinggi penilaian teknologi di Hotel Holiday
Inn Bandung Pasteur, maka akan semakin berkualitas pula rekrutmen di Hotel
Holiday Inn Bandung Pasteur. Temuan pada penelitian ini menunjukan bahwa
teknologi di Hotel Holiday Inn Bandung Pasteur secara signifikan memberikan
pengaruh sebesar 61,3% terhadap rekrutmen dan sisanya 38,7% dipengaruhi oleh
variabel lain yang tidak diteliti dalam penelitian ini. Penelitian ini berkontribusi
dalam membantu perusahaan hotel dalam memahami teknologi dan rekrutmen agar

semakin berkualitas.

Kata Kunci: Teknologi, Rekrutmen, Hotel



ABSTRACT

The purpose of this study is to analyze how much influence the role of
digital technology has on the employee recruitment process at the Holiday Inn
Bandung Pasteur Hotel. Data were collected from questionnaires with saturated
sampling method to 38 respondents. The results showed that the respondents'
responses to technology at Hotel Holiday Inn Bandung Pasteur were in the very
good category. In addition, respondents' responses regarding recruitment are in the
very good category. Based on the results of research technology has a positive
influence on recruitment. These findings show that the higher the technology
assessment at the Holiday Inn Bandung Pasteur Hotel, the higher the quality of
recruitment at the Holiday Inn Bandung Pasteur Hotel. The findings in this study
indicate that the technology at the Holiday Inn Hotel Bandung Pasteur has a
significant effect of 61.3% on recruitment and the remaining 38.7% is influenced
by other variables not examined in this study. This research contributes to helping
hotel companies understand technology and recruitment so that they are more

qualified.

Key Word: Technology, Recruitment, Hotel
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